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SVI Global OHSE Policy
(Occupational Health, Safety and Environmental)

”Safe Wor kplace Profecrs Efzwmnmem and Promofes Sustamabr/!iv 3

SVI Group is strongly commltted to managmg the orgamzatlon accordmg to
international standards. We recognize our responsibility to continuously improve our
occupational health, safety, and environmental management systems. We focus on
ensuring a safe working environment for employees, designing efficient work methods,
and improving ergonomics while considering social factors (including workload, working
hours, and harassment) to prevent work-related injuries and illnesses. Therefore, we
prioritize environmental protection and support activities for sustainability. We also
promote health care and improve the quality of life of our employees and stakeholders
based on the following principles:

1. Comply with all relevant local-national laws, regulations, rules, customer
requirements, and other occupational health, safety, and environmental
requirements, in addition to those specified in the SVI's Code of Conduct.

2. Promote and support the continuous development and improvement of machinery,
working environments, and safe working methods including fire prevention
systems by providing sufficient and appropriate tools and equipment to reduce the
risk of accidents, disasters, and occupational diseases.

3. Develop and promote knowledge and awareness of occupational health, safety,
and environmental responsibility at all levels of the organization, including raising
awareness and encouraging participation in efforts to reduce Greenhouse Gas
Emissions and promote Environmental Sustainability.

4. Control, prevent, and reduce environmental impacts by managing the use of
natural resources to maximize benefits, procuring alternative materials to reduce
risks and environmental impacts, focusing on pollution prevention at the source,
improving energy efficiency, and adapting to the impacts of Climate Change by
providing necessary resources to achieve these goals.

5. Emphasize the importance of consultation and the active participation of workers
and their representatives.

6. Set and achieve occupational health, safety, and environmental objectives and
targets.

7. Integrate all activities related to the environment, health, and safety into the
Corporate Social Responsibility (CSR) projects of all SVI Group companies
worldwide and openly communicate performance results related to occupational
health, safety, and the environment.

We will also create greater awareness among all SVI workers regarding
occupational health, safety, environmental responsibility, and the protection of
environments for sustainable development.
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